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Num piscar de olhos, o Verao chegou, uma época em que os graduados estao a sair de espagos
académicos e caminham, chelos de expectativas, para o mercado de trabalho. Esta €, sem
duvida, uma das etapas mais importantes no rumo profissional dos jovens. E nio se trata
somente de jovens, se és veterano com mais de 35 anos, cheio de experiéncia profissional,
procura ou mudanca de trabalho ainda é uma li¢do bem relevante. Sera melhor uma empresa
com dimenséo e estavel? Ou melhor uma empresa na sua fase embrionéria? O problema de
procura de trabalho perturba cidadaos de todas as faixas etarias, e nao é aconselhavel resolvé-
la com espirito de tentativas, muitas vezes, leitura de alguns livros instrutivos com tema de
recursos humanos consegue elucidar-nos.

Com o objectivo de o ajudar suceder no mercado de trabalho, no recurso principal desta ediggo
da Biblioteca, diversos especialistas na area de recursos humanos séo convidados, de forma a
dissecar as técnicas e os truques na procura de trabalho, dando sugestdes, ao mesmo tempo,
de varios livros benéficos para o efeito, com temas que abrangem delicadeza na procura de
trabalho, planeamento de carreira profissional, entre outros.

“Fala o autor” convida o autor do livro “Macau Governor's Residence”, obra recentemente
publicada pela Sociedade de Patriménio, Alex Lou, para nos falar sobre a vida e a morte dos
governadores de Macau na residéncia: uma mansao de grande dimensao, preservou uma
parte de histéria preciosa macaense. Biblioteca Publica de Macau ainda langa, recentemente,
a actividade “Bookcrossing”, os amigos que pretendam participar e contribuir, cada um com a
sua capacidade, para uma festa de leitura, ndo deixem de acompanhar as colunas “Colocando
Duvidas a Biblioteca” e “Paisagem de Leitura” desta edigao.

A recentemente terminada “Semana da Biblioteca de Macau” foi recebida com elogios e criticas
positivas, sendo que as palestras com tema gastronémico as mais atendidas, nesta edigio,
vamos recuperar, para o publico que ndo pude estar presente, a palestra com tema “Provar a
histéria e a cultura na dieta de Macau’, a leitura e o paladar nao transforma apenas o estilo de
vida, mas também a sua qualidade!

Por fim, informamos que na capa traseira desta edigao, estd escondido um pequeno segredo,
adivinhe qual & o local ilustrado pelos ilustradores? Para descodificar, subscreva e acompanhe
a pagina de Facebook de Bibliotecas Publicas de Macau, pois iremos desvendar esse segredo
passo a passo!

Approaching is the midsummer when graduates finish their school life and enter the workplace with
high hopes. Seeking for a job is a crucial step into the future not only for the young, but also for
more senior ones in the job market who want some changes in their life. To choose a major, stable
company, or to choose a small startup? That is a question perplexing all. There is no need to traverse
all possible options to find the answer. Sometimes, reading several insightful books on human

resources is all you need to find the right path.

To save you some detours in your professional pursuit, we have invited multiple local professionals in
the field of human resources to share their tips on job-seeking and recommend books on workplace
etiquette, career planning, etc.

“Author’s Say” has invited Alex Lou, author of Macau Governor’s Residence, recently published
by The Heritage Society, to give a lecture on how Macau Governor’s Residence records a piece
of overlooked yet precious history. In addition, the Macao Public Library has launched the
“BookCrossing” activity. If you would love to participate and make a contribution, remember to pay
attention to the “Library Wonder Why” and “Reading Landscape” sections in this issue.

The recently-ended “Macao Library Week” has gained many positive reviews, with a wonderful
lecture themed on delicacies. For those who were not able to attend, we have made a quick review of
the lecture “Tasting the History and Culture of Macanese Delicacies”. Indeed, food and books not
only change your life, but also your quality of life!

One more thing: there is a small secret hidden on the back cover of this issue, can you identify the

illustrated place? For the answer to the riddle, follow Macao Public Library on Facebook to find it out.
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O més de julho ¢ uma época alta de muitas procuras de emprego
para os recéns graduados daquele ano lectivo, como irdo estes
novatos, acabados de terminar o seu percurso académico rumo &
sociedade, sem grandcs experiéncias Pmﬁssionais, encontrar com
sucesso, o emprego que apreciam? Conviddmos especialistas da
4rea de recursos humanos assim como formadores de etiqueras
comerciais internacionais, para oferecer conselhos, € a0 mesmo
tempo, fizemos uma selecgio de livros priticos com temas
como etiqueta comercial, Pl:mcamcnto de carreira Proﬁssional,
valorizag:'ao Pcssoa], entre outros, de forma a ajudzr 08 NOVAtos a
entrar no mercado de trabalho.

ESTRATEGIA NA
PROCURA DE EMPREGO
PARA OS RECENS GRADUADOS

JOB-SEEKING TIPS FOR
FRESH GRADUATES

July is the month when graduates rush to seek
employment. How could the inexperienced novices,
just stepping into the society from the campus,
find the optimal position? This time we have invited
multiple skilled Human Resources practitioners and
business etiquette advisors to offer some suggestions.
Meanwhile, we have selected a number of insightful
books covering fields like business etiquette, career
planning, and self-improvement, hoping to give new
graduates some practical advice on their career
development.
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Know yourself and the job market. Achieve self-upgrading.
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WPIASEREEGEERERR (HA) IEFRMEE (EL)
A Presidente da Associagdo de Gestdo de Recursos Humanos de Macau,

Wendy Vong (i direita) e o diretor-geral, Paul Lam (4 esquerda)

President Wendy Vong (Right) and Chairman Paul Lam
(Left) of The Macau Human Resources Management
Association

The Macau Human Resources Management Association
has pooled over a hundred Human Resources practitioners,
who come from all walks of life and fully understand the
needs of the Macao job market. From their professional
point of view, how could a freshman stand out as the
person that the HR department is looking for?

Wendy Vong, president of The Macau Human Resources
Management Association, in her 30 years’ experience
as HR practitioner, has viewed countless resumes and
witnessed the changes of Macao job market. “From

A Associagio de Gestio de Recursos Humanos de Macau juntou intimeros colaboradores de recursos
humanos, de diversas dreas de trabalho, conhecedores experientes das necessidades de mercado de
trabalho de Macau. Qual é a forma mais eficiente de se tornar naquela pessoa que sobressai namultidao de
talentos, e que os recursos humanos procuram, a partir do ponto de vista dos especialistas?

A Presidente da Associagio de Gestao de Recursos Humanos de Macau, Wendy Vong, tem mais de 30 anos
de experiéncia profissional em recursos humanos, com inimeros curriculos recebidos e acompanhou a
evolucio do mercado de recursos humanos em Macau. “Sendo um exercente da 4rea, deparamo-nos com
fenémeno de exigéncias desequilibradas com respectivas competéncias nos recéns graduados, que tém
tendéncia em nivelar pelas condicdes de saldrio oferecidas pelas entidades governamentais.” Explica a
‘Wendy, sorridente, “aconselho os recéns graduados de cada ano lectivo procurarem a conhecer de forma
mais profunda as entidades contratadoras e o estado de mercado.” Paul Lam, director-geral da Associagio
também concorda: “Os novatos nio devem temer-se das exigéncias no emprego, nem ser demasiado
selectivos, o essencial é acumular experiéncia profissional.” Ainda referem que as pequenas e médias
empresas de Macau nio tém capacidade para corresponder, inicialmente, as condigdes exigidas pelos
candidatos, nesse sentido, devem olhar antes para a natureza do emprego ¢ o seu potencial, sem exagerar
cegamente nas exigéncias. E para os jovens trabalhadores, devem continuar a melhorar e valorizar-se,

preparando-se para o mercado cada vez mais de competicoes ferozes.

Serd melhor um emprego a tempo inteiro ou part-time? Hoje em dia, jovens com vérios trabalhos sao
vistos com normalidade, e a maioria deles tém preferéncia em ser freelancer. Como explica a Wendy, este
¢ outro dos problemas que tém encontrado, do ponto de vista de recursos humanos, é preferivel sempre
colaboradores a tempo inteiro, de forma a garantir a funcionalidade estivel e previsivel de empresa, e
consequentemente a sua eficiéncia. Se um candidato tiver um perfil muito inconstante no que & quantidade
de part-times diz respeito no seu curriculo, assim como a frequéncia com que altera entre os postos, pode
transmitir uma imagem de instabilidade ou falta de objetivos, sendo um alvo ficil de eliminar pelos

responsdveis de recursos humanos na selegio de candidatos.

Posto de funcionirio piblico é muito popular e concorrido entre os graduados, qual serd a opinido deles?
“Aconselho-os a experimentar, cada pessoa é como é, tem personalidades distintas, algumas gostam de
seguir regras, outras apreciam ambientes com liberdade criativa. Sem experimentar, nunca irio saber
qual é mais adequado para si.” Paul explica, “Jovens devem conhecer-se a eles proprios no percurso
profissional, encontrar os seus interesses, definir objetivos a longo prazo, concretizando, desse modo, a

autovalorizagio.”

our past experience as HR practitioners, we notice that
graduates tend to aim beyond what they are capable of.
When seeing the official figure of median income, they
mistake it as their starting salary.” Wendy says with a smile,
“I would recommend graduates to be well-informed about
the companies of their interest and the whole job market.”
Paul Lam, chairman of the association, nods in agreement.
“Freshmen shouldn’t be afraid of hard work or be picky
about their job. Gaining working experience is of more
importance.” Meanwhile, they point out that small and
medium-sized enterprises in Macau may not at once meet
the expected salary of job seekers, it is better to focus on
the nature and potential of a position, rather than blindly
pursue high salary. For those who already get the job, they
had better keep upgrading themselves and get prepared
for the increasingly competitive job market.

To work full-time or part-time? Nowadays there are a lot of
“slash youth”, the majority of whom love free part-time jobs.
Wendy says this is also the problem they often encounter in
recent years. From the perspective of HR practitioners, they
prefer full-time job seekers to ensure the well-functioning
of the company and the convenience of the employment
process. If an applicant’s resume shows too many part-
time experiences and frequent job hopping, it could leave
an impression that he has no resolution or clear goals, thus
could hardly be the suitable candidate.

How do they see the popularity of civil servants among
graduates? “I would encourage graduates to try; after all,
everyone has different personalities. Some like to follow
procedures while some prefer free and creative jobs. If
you don’t give it a try, you can’t tell which one is suitable
for you.” Paul says, “Young people should understand
themselves in the process of job-seeking and working. Find
your own interest, set long-term goals and achieve self-
value.”
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Estou muito interessado no emprego publicado para candidatura,
mas nio tenho perfil adequado que é pedido, devo candidatar-me?
Paul: Pode perfeitamente experimentar. Para os empregos que tenha
interesse, incentivo tentar a candidatura, a excepgio de diferenga

I’m very interested in a position, yet | don’t meet their
requirements. Should | submit a resume?

Paul: It won’t hurt to give it a try. | encourage you to try
hard for the job of your interest, unless your educational

@) WFEHEE, LEERIFERE F=EX AT, ATy
EI I R A

(3) FHERTRIOCIEAL, VISR, .

(@) RS =R A .

casaco quando é saias ou calgas.

No uso de saias, o comprimento ideal deve ser até trés
centimetros acima de joelhos. E deve usar colas de cor proxima
ade pele.

Uso de sapatos de saltos baixos, de cabeca redonda, nunca usar

saltos alros ou sanddlias.

wear regardless that you are wearing trousers or a skirt.

If you'd like to wear a skirt, the length is preferably
about three centimetres above your knees, and wear
skin-coloured silk stockings.

Wear low heels that cover your toes. Do not wear
over-high heels and sandals.

% ol i 0.5 5 ¥ 4 o
W A AR RS BRI T /e S AR quase oposta entre o exigido e a tua drea de formagio. background has absolutely nothing to do with that (5) 4By R el (A AN A = . (4) Uso no miximo de trés acessorios simples. (4) Accessories should not be over three.
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‘L“%E@]AEJ =7 EE!Z AE_H’I:I:E% y ﬂ'.ﬁg E%ﬂﬁ : posso fazer uma auto recomendacio? The company isn’t recruiting this year, can | recommend @ RS 2 6, Manter cabelo composto, caso de cabelo longo, pode até-lo. N2 D e :
y ™~ ‘ s : i g 8 i AR F2 i (70 Usode ilh: leve, t ite respeito a ocasiio )
Paul: BFEEAR? | QR AE 0 — R, BEEAE Paul: Porque nio? O acto de auto recomendar é uma forma de myself? (7 Uso de maquilhagem leve, transmi p 5 o .
i demonstrar confian¢a, mesmo que nio haja vaga, deixar o seu Paul: Why not? Self-recommendation is an expression of 7 N e eRlRlchE ek sUp RS a /SR Ss Rech

ik, SEREE R B A N B IR A A g
RUENARIERBREE, BHASEHZAR,
EFERZRBEARNOAER?

Wendy: BB ATHFRA, B A
AF]. BRREEE O ER E SO E AR, T
AT 565 i b R e, B AAPT R B
AE—BERRECAEEHZRIE, REZBLIRT
1ENE?

Paul AEEG LB, BTSRRI TAR LR A B

curriculo nes recursos humanos da empresa ¢ sempre positivo.

A empresa que gostava de entrar nio deu nenhum feedback, mas
as outras is quais me candidatei j4 comunicaram a decisio de me
contratar, devo aguardar ouaceito o convite das outras empresas?

Wendy: Para um novato nio ¢ aconselhdvel esperar muito, sugiro
que aceite o convite da outra empresa. Caso a empresa que gosta
comunicar a decisio de o contratar ja apds ter aceite, pode contacta-

los a fim de saber a posicio deles.

Depois de uma semana a trabalhar na empresa, descobri que nio
gosto deste emprego, devo mudar imediatamente?

Paul: Nio deve demitir-se imediatamente, melhor serd encontrar
outro emprego antes de demitir-se, assim evita passar por um periodo
de desemprego demasiado longo.

confidence. Even if there’s no vacancy for the position,
it never goes wrong to leave your resume to the HR
department.

My favourite company hasn’t given me a reply, vet
other companies decide to hire me? Should | keep
waiting or accept the offer?

Wendy: A freshman would better not wait too long, |
recommend accepting the offer. As for your favourite
company, you could give them a call to ask about their
intentions in an indirect manner.

After entering the job for one week, | realize | don’t
like the job. Should | change the job immediately?
Paul: Do not quit immediately. You'd better find a new

T IRE Y 1 £
Etiqueta durante entrevistas:
Etiquette before interview

[ 1/ #R% / Pontualidade / Punctuality)

( 2 / IR#¥Z#E /Contacto visual /Eye contact)

EERKT! ERATSE107 S F MmN, BA DR HA A, (HEBRE % BRUHTGR B A2 AR W, B A AR B i, LA TR = AR R, TEARETEA

B, ISR N TAEZ FIB A ARMZE AN, job before resigning, to avoid a long employment gap.

Fo WHEAEZRWAE, NREREEERGN 6, BERAENELE L, MHEEES
BRTE R H .

Deve ter atengio de estabelecer contacto visual com o entrevistador aquando de conversa, alternando

FH i £7 )t B A S 3R
Atrasos sio proibitivos, deve chegar com 5 ou 10 minutos de antecedéncia ao local de entrevista, para organizar-
se. Na etiquete internacional, chegar demasiado cedo também ¢ sinal de indelicadeza.

BOA IMPRESSAO, COMECA NA
ETIQUETA DE ENTREVISTAS

It is a taboo to be late for an interview. You should arrive 5 to 10 minutes earlier to leave preferencialmente nazona entre olhos e nariz, sem nunca fixar o olhar constantemente. Qu_ando 20 mais de dois
some time for you to check your appearance, but it is also inappropriate to arrive too early in

international etiquette.

HEI% ’ TEH AR B UG ﬁ]?:rd Impression Starts with
view Etiquette

(R ATER S, PhIEGAE, Al ELA BB T )

LS UINGE SN D2 e YN

TURZIFNR. BIRERTBS R AT (Debbie Wu) A4

T PTSEH T OA A A B D R

entrevistadores, nio deve olhar somente para aquele que estd a discursar, alternando também entre os mesmos.

Keep eye contact with the interviewer during your conversation. Focus on the eye-nose
triangle of the interviewer but do not stare. If there are two or more interviewers, focus on
the one talking, and make eye contact with the rest while talking.

Como o velho ditado diz, o hibito faz o monge, a aparéncia, incluisive a Fine feathers make fine birds. Dressing properly and
demonstrating business etiquette can give HR a good
impression that you are a professional person with good
attitudes and personalities. Debbie Wu, an instructor on
international business etiquette, here introduces some

important interview etiquette tips to young people. / \
O\ FERSAL R T 1213, TH R ERR SEBIRTY b Bt L

AT IIEIRE, ATHEPE RSN EIAINAERT, LS As FRRIRAST e 7S T R

forma de vestir, é a primeira imagem que é julgada pelas pessoas, roupa
S Juig

e etiqueta comercial adequada transmite Profissionalismo, atitude e

C3/ A ZimFE / Postura de sentar/ Decent sitting posture )

personalidade, deixando impressio forte em entrevistas. A formadora

de etiqueta comercial internacional, Debbie Wu, deixa alguns conselhos

neste aspecto para jovens.

. B, SRRSO ReEkng o AT, F BRBTEEE L. (4 el e J LIVROS SUGERIDOS
W Y 3 3% [ — P E SNt S T = fudesineera 7 Sincerty BOOK
Aspectos a considerer antes de entrevista RECOMMENDATIONS

Tutor de Etiqueta de Negécios Internacionais Debbie Wu
Debbie Wu, Instructor on International Business Etiquette

LA B e iy A RE 3 AT 17 B G D ey 17 2 A T A
FBRAT LA RN F. SR TRIRTIR, FosdE.

Deve sentar ocupando dois tergos de cadeira, nio deve encostar na cadeira com

Etiquette before interview

T B B DR R RO, B N R B T AN B AT 4, e
TR HOER B R T, BfE, EARER, AEA
ArERIFIET X HHMABAEBAME, TENERE
A, T [ BT FORIRAE. A IR SR R R R, A I

o~

o () o TIRIETAL TSR 77 1), G R,
FUTHRA AL @) A O 2 R

@ Estudar antecipadamente aspectos como a drea de acgio, a ) Acquaint yourself with the company’s
orientagao comerciale a estrutura de gestao da empresa. businesses and management style, etc.

) postura descontraida. Homens podem desbotoar o blazer quando se sentam,
(2) Preparar documentos como curriculo ou diplomas (2) Prepare paper resumes and certificates, and

dE lTlOC].O manter VEStLlé['iD CDH!POS':D sentado. DEVE ju_ntar jOEU’lOS dE forma

Conhecer bem a empresa : ¢ e natural ou deixar um pouco afastados, com mios postos em cima dos mesmos.
T 2R, BIERERE IR, em versio papel, caso a candidatura requer outros bring a work of yours to the interview if the post Mulheres com saias podem compor as mesmas antes de se sentar, no caso de HELLEE i |
el (3) F{EENE—RERARARENME, UME M documentos, deve igualmente fazer acompanhar dos requires reference. calcas, aproximam-se de cadeira e sentam-se sem movimentos bruscos, junta ik ’ 2‘1‘3
Get acquaintance & il s i S mesmos para entrevista. @) Try to go to the location of the company ao mesmo tempo joelhos e inclina para a esquerda ou para a direita, com mio Deve manter expressio sorridente durante entrevista, nunca incerromper i - “

St VR HH o TR A P 22 (3) £ aconselhavel deslocar-se até a0 enderego de empresa once in advance and make a proper schedule for discurso de outrem, acenando com cabega ocasionalmente para
the interview day.

— S 4 g7 HEEET
(@) BERUHRUEAM A, W E A AR 'S, DL pertinéncia, no dia de entrevista. (4) After being invited for an interview, ask them
A 555 I L R B AT B B v 5 @ Apés a entrevista ser comunicada e confirmada, to leave the contact information for instant

direita a sobrepor-se na mio esquerda, que por sua vez em cima de joelhos.
Podem inclinar o corpo ligeiramente para a frente, transmitindo uma atitude

with the company

antes de entrevista, de modo poder gerir o tempo com passar a mensagem de que estd a prestar atencio no que estd a ser dito.

; Autoconfiante, sem ser arrogante, nio usar nenhuma expressio exagerada. — ,
de respeito. (i)

Caso nio saber responder determinadas perguntas, nio deve inventar, é

N = = . =]
deve aguardar o contacto do responsével, de forma communication in case of an unexpected Sit 2/3 of the .cha!r, ,do not relax your body and_ lean against preferivel ser sincero e dizendo desconhecer. Para entrega de quaisquer e 25?:%5 ==
: : ; : the back. While sitting, men can unbutton their outer wear deve fazél Juas ma dibftt: BFIEEHEFS
comunicar quaisquer imprevistos. event. g 5 7 locumentos, deve fazé-lo com duas maos. ﬁ‘ 201
in case it wrinkles. You should keep your knees close to - ) ) ) ) tHhR A : 5
"""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""""" each other or split a little naturally, and put your hands on Keep smiling and do not interrupt while somebody is talking, )
the knees. Ladies who wear a skirt should tidy the fringes nod to show you are listening. Be confident, not arrogant; do CORTESIA RECIPROCA

Auror: Ceng Liyi
Editora: Associagio dos Jovens Cristios de Macau
Ano: 2015

not have too exaggerated expressions. Be honest if you do
not know the answer to the question. Use both hands when
submitting or receiving documents.

of the skirt before sitting, while those who wear trousers
can just sit down steadily, with their knees close to each
other, and at the same time placed to the left or the right a
little, with right hand covering left hand on the thigh. You
should lean your body forward a little bit to show respect.

RAFHIE A TR

Bom perfil fisico
Develop A Good
Personal Image

ETIQUETTE RULES YOU SHOULD KNOW

Author: Shum Lai |

Publisher: Young Men’s Christian
Association of Macau

Year: 2015

ERRER: EEEHeEE—E HWRE , RETEE

@

81 /Homem/ For gentlemen

Y 2 x
@ HEEPSEEL DR A, SE B ek @ Uso de blazer, preferencialmente de cor azul escuro, e de gravata, de (‘D Wear suits, preferably dark blue. Wear ties with Eﬁﬁﬁﬁ{]%{ﬁ BETRERIEATRR. ERMETEBRENR, &
S, modelo simples como lisa ou As riscas. ~ single colours and simple patterns, e.g. stripes. Etiqueta apés entrevistas: BISNFRERZSRLFBANSEE, RMTELEE
& AAI\e @ Uso de meias longas, preferencialmente de cor escura, de forma a @ Wear safety socks, preferably dark-coloured Etiquette after interview MBS,
(2) FE A, LA E AT, DREME/MEEr _ garantirqueas pernas nio fiquem a vista. stockings, to ensure that your shanks are not ) o . —
- @) Uso de sapatos de couro basicos, de cor preta ou castanha. exposed. i df A ]"jm -I e
&}-ED P oA . e . o ) . global”, sio limitagdes criadas em interacgdes comerciais ¢ ndo podem ser
(4) Uso de relogio de pulso, preferencialmente metilico, transmite uma (3) Wear black or coffee leather shoes with simple RPN . . N . ignoradas. O livro fala sobre os pontos principais nesta area, de modo dar
(@ Eﬁ%@ﬁ%ﬂﬁké;‘;‘kﬁ%ﬂ%ﬁﬁo j-magﬂmdemHMFidadﬂESEI‘POHUJHL designs. ﬁéﬁﬁ%ﬁlﬁ]ﬁﬁﬁ S} 'ﬂaﬁﬁﬂ—\‘@%ﬁ! I'jd[: Uma vez terminada a entrevista, deve Express your gratitude to the a conhecer a cortesia aplicivel a nivel internacional para os novatos ¢ para
(5) Nai & intei °d li d istadores, e sair de sala interviewers when the interview is os veteranos no mercado de trabalho, contribuindo para construgio de
5 4 5) Nao ultrapassar trés as cores usadas em roupa no corpo inteiro. (4) If you'd like to wear a watch, wear a metal one to 2 2y agradecer os entrevista > n . p <
4) = 3 Eaa o : AR E R %, i F. .
4) BU e B S B M, W N BGASFIRIEN 5. C_GJ Dia de entrevista, usar mala tipo pasta, nunca guardar nada nos bolsos show that you are mature and punctual. B TR S SRR, T lentamente, fechando a porta levemente. over, then walk slowly out of the room, um perfil profissional.
S — - . oo - 2 . : "
@ A 5 R S € A B =, de casaco ou calgas. (5) Do not wear over three colours. B E— B BB D A T R Lembre-se nio festejar com gritos ou conversar and close the door gently. Do not T T R (e S CE RS

em voz alta com outros candidatos. Ainda engage yourself in cheering or loud

talking after you walk out of the room.

Bring a briefcase to the interview, do not put things
in the pockets of your cuter wear or trousers.

“world language” and a rule which cannot be ignored in
business interaction. The book introduces the essentials

7.
b

(o]u

(_7) Cuidado na higiene pessoal, por exemplo unhas, cabelo, barba sio
cuidados ater.

(6) THmE DEREA ST, 2 RPSEES 0 T REFAZRR MeAb, fRtmT bR R R —

pode enviar um email a agradecer, mais uma

4% (7) Pay attention to personal cleanliness, long nails, hairs UG B IR R A R, AT A SR vez, a empresa patronal, de um lado demonstra In addition, you can send a thank-you @ BUSIiEsS Eilaueiis, co WEl B izt e e pernezd
o J; i ; iy o 5 - and beard should be dealt with before going to the BRI 5, — st T IR A ) delicadeza, por outro consolidar a impressio email to the company the next day, gj:j“:’:ngf::r’c‘,‘f":s':l;’;‘l"cghr:e”rm:;a' Gt uEiE (1S el
‘\_7) EE{E]AT%EE’ ﬁﬂ@%%?ﬁ Eﬁ\ ﬁ%\ ﬁ?‘%ﬁ%%ﬁ interview.with hairpins. Apply a light makeup to show i 2 =y A dos responséveisde recursos humanos. which can .ShOW y.our courtesy, and .
FEHTA AR R your respect. P ESRIFEN S . boost your impression among HR. K j

04 05
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BOOK
RECOMMENDATIONS

JEIRSR, R MEHS 2 Rl RIS —EN G, B SR S R A0 bE & TRIMABAS /LB R R /DAL

Curriculo Vitae, é a primeira impressio deixada para a empresa patronal, e é o elemento que influencia directamente a tua oportunidade de conseguir uma
entrevista. Resumimos, de seguida, alguns truques na elaboragio de curriculo:
A resume is the first impression you leave on the company you apply for and might get you a job interview.
Here we offer some tips for writing a good resume:

AT LR (1) NP -
Os truques de ter um bom curriculo
Tips for Writing A Good Resume

FREANRHESI
HilRit: BPIEEEERE
kRS : 2016

GUIADEPLANEAMENTO DE

CARREIRA PROFISSIONAL

Autor: Associagio de Gestio (Management)
de Macau

Ano: 2016

THE CAREER PLANNING

GUIDEBOOK

Author: Macau Management
Association

Year: 2016

HERSIRE: F-hiHETIRPI23EITE. 1321E (L
B9/AR, MR T T RBAVSEE R, BE.

NEBFREHELRERANSS, HHFEATHER
FIOfT2E, HmEEEE HCARE.

Motivo de sugestio: estio incluidas 23 dreas de trabalho
em Macau, descri¢ao de 123 empregos, onde ¢ explicado
deralhadamente as exigéncias de cada emprego, o nivel de
formagio, as responsabilidades, as condigées salariais e a
progressio profissional, €nrre outras informaqc‘)es, de modo a
ajudar jovens a conhecer a realidade profissional de Macau, ¢ fazer
escolha acertada.

Why recommended? The book introduces 132
positions from 23 fields, and explains relevant
educational requirements, job responsibilities,
onboarding salaries and career prospects, to get
young people acquainted with different lines of work in
Macao, and thus enable them for better career choices. '

N =

Sl

JEXS 6 2 %, BB E A, N
A M AL S I D R L T A T
S BECE AR SR ALy B R
3PN LI

Contendo sintético:

nio deve ultrapassar duas paginas, de forma
sintética e sucinta, incluindo fotografia
tipo passe, contacto, nivel de formacao,
experiéncias e sucessos pessoais.

Keep it concise:

Keep the resume concise within
2 pages. A resume should
include a decent photo, contact
information, and your educational
background, personal experiences
and achievements relating to the
position you apply for, etc.

fHFtER:

9 EAIRZ I RERTH], HETR
—H, R . BRI R R A
G—F AT RS BENERE, REAFE
R AR ERT.
Seleccio de Modelo cuidadosa:

existem vdrios modelos disponiveis na
internet, no entanto, acabam por ser todos
semelhantes, sem nenhum sobressair.
E aconselhado elaborar um especifico

para cada empresa patronal, dependente das
condicées, destacar determinadas competéncias
e habilidades, nunca ter apenas um curriculo

para avida toda.

Use templates with caution:

There are many templates on the
Internet but they are too identical to
stand out. You should tailor your resume
and emphasize your different strengths

for different companies.

A, IBHCHTRE. TEA A
THEAGRA R R FAE 3R
Uso adequado de palavras:

sem exageros, e deve utilizar, conforme o tipo de
emprego, linguagem técnica para descrever as
competéncias. Nunca mentir no curriculo para
conseguir um emprego.

Write what is true:
Do not overstate your capabilities.
Describe your strengths within the

1E=FIFfE:

AETMUEE, A AF A BN
AR B, IR TR R A Bl 2 R RIEHHE:

T¥rin.

Ortograﬁa correcta:

sdo os pormenores que reflectem a atitude, se a
empresa patronal encontrar erros na ortografia
no curriculo, a hipétese de conseguir entrevista

sera muito reduzida.

Avoid mechanical errors:

Details tell your attitude, and spelling
mistakes are bad impressions which
compromise your opportunities for an

interview.

bounds of the position. Never provide
false information.

SEAREEE LRINERE, Bt
B A K % T AR 5B AT A\ A, &
ik N B R R KT &, BB
R RS

Nao fazer exigéncias salariais:

nio deve mencionar as condigées salariais
expectadas no curriculo, pode causar impressio
de que se trata de condigio essencial na escolha

de emprego Para recéns graduados sem muita

experiéncia profissional.

SAEE:

H
ANELGE R, R R o 2SR T P 48T

No salary expectations:

Do not write salary expectations, or the
company will think you are after money
rather than the job.

53 |

| RECURSO/ FEATURE

% 2E 2 JE #H 31| @ PLANEAMENTO DE CARREIRA PROFISSIONAL @ Career Planning

e T8
iR T3
tHhREE: 2019

Autor: Ding LingJuan
Editora: Commonwealth
Publishing Group
Ano: 2019

Author: Olive Ting
Publisher: Commonwealth

Publishing Group
YEAR: 2019

RABESR, E—EEEEE: PRISH. TETENRIEES
NAO ADIANTA APRESSAR, MASIMPORTA IR MAIS LONGE:
SITUACOES DO MERCADO DE TRABALHO NAO ENSINADO
NAESCOLA NEM MENCIONADO POR DIRECTORES

YOU DON’T HAVE TO GO FAST BUT GO FAR: WORKPLACE
DETAILS YOU WON'T LEARN ELSEWHERE

BISEESERNEFSRATER, THIFRIAERER, BT aEEntEr
EEL (FEREBRHA, BREE. £ER, BRANSNHIARLSE,
REETEE, THEGEE. SEAR HERRECHITFRES.

Sobrevivéncia na escola e no mundo professional é totalmente distinta, ndo
interessa se és novato ou veterano, nunca devem acomodar-se na tua zona
de conforto. O autor, também ele foi novato, passando por desorientagdes,
stresses, fala-nos sobre a sua experiéncia, uma vez com objectivos definidos,
com tempo e esforgo no progresso e na gestio de relagdes interpessoais,
concretizara toda a expectativa profissional.

The way of surviving in workplace and at school differs greatly.
Whether you are a newcomer or a veteran, you cannot keep
staying in your comfort zone. The author has also been a newcomer
and was also confused and anxious. As an experienced worker,
she shares with us: as long as we set goals, constantly hone our
professional skills and manage business contacts, we can realize
our career vision.

fE&: 2R
Hilkat: LR SHRAT
HikREEA: 2018

Autor: Liu Tong
Editora: Beijing United
Publishing Company
Ano: 2018

Author: Liu Tong
Publisher: Beijing United
Publishing Company
YEAR: 2018

BIMEREEZERRERS
NAO SEJAS PASSARO MIGRATORIO DESORIENTADO
DON’T BE THE STRAYED BIRD

{EEEETRESAANERE W+, REACHBETERLS
3232" ERY, BI=F A 458, mrEfEReE, —FRiBsnLINMmEa
FHoI{ERERR, SESNBIBRFIRABE N SRR 0.

E referido pelo autor, no livro, que todos tém “os dez anos mais
fundamentais”, através de propria carreira profissional, conclui, definido a
regra de “3232”, isto &, trés anos de planeamento, dois anos de adaptagio,
trés anos de priitca no mercado e dois anos de progresso e autodescoberta,
desenhando uma imagem generalista para jovens novatos e ajudd-los a
pensar e decidir o seu rumo profissional.

The author proposes in the book that everyone has a “critical
decade”. According to his career experience, he sums up the “3232”
rule, that is, three years of life planning, two years of adjustment,
three years of workplace “purgatory”, and two years of self-
breakthrough. The four stages make more young people entering
the workplace think about their career development.

H% 15515 {78 @ CORTESIA NO MUNDO PROFISSIONAL @ Workplace Etiquette

Sk S5 I T

HE i N 0 S IR Bt LA S R R 7 5 4 198 S5
P A A PRI T LARE LT RS 228 1 TR AR
Il e o A9 B 2 S P

POSTO DE ABASTECIMENTO

PROFISSIONAL

Career Booster

Através de explicagio detalhada de orientadores de etiqueta comercial
internacional e da Associagio de Gestao de Recursos Humanos de
Macau, estio disponiveis uma selecgio de livros de sugestiao que

apresentamos abaixo, onde estio mais conhecimentos aplicéveis dadrea.

After the detailed explanation from The Macau Human
Resources Management Association and international business
etiquette instructor, you can learn more practical knowledge
from the following selected books on workplace and career.

{E#: Judith Bowman
EE mEM
HikRit: EE

HERER: 2018

Autor: Judith Bowman
Tradugio: Qi RuoLan
Editora: Yuan-Liou
Publishing Company Limited
t}&no: 2018
Author: Judith Bowman
Translator: Qi Ruolan
Publisher: Yuan-Liou

Publishing Company Limited

YEAR: 2018

RE—(EHEEFESR: R THENRISEE

NAO FIQUES COM A ULTIMA BOLACHA DE PACOTE:
REGRASDE ETIQUETA PROFISSIONAL DE CONHECIMENTO
OBRIGATORIO

DON'T TAKE THE LAST DONUT: NEW RULES OF BUSINESS

ETIQUETTE

EREIME, —(EBS/MESTLIENRRSENSED ERAEHER
BiSEEE 5 Judith Bowmanfrs, iR EINC:E, B ‘BREE"
(Confidence) . “BEEHE” (Control) . “BPFENRL" (Contribution) .
“BEEAIR" (Connection) , FERHEA IS B FHEAIEEES. RIS
LUR{TREIFES=EE MR REETR.

A diferenga est4 sempre nos detalhes, um pequeno pormenor pode destruir
todo o esforco feito! Este livro é de autoria de Judith Bowman, especialista
em etiqueta profissional americana, com apresentagio de regra de quatro
“C”s: Confianga; Controlo; Contributo; e Conexio, explica importincia
desses quatro aspectos, de forma a realcar identidade profissional e
caracterfsticas individuais, através de lingnagem corporal, contacto visual e
acgoes certos.

The devil is in the details. A minor etiquette fault in the workplace
may ruin your efforts for many years! This book is written by
the American workplace etiquette expert Judith Bowman. She
proposes the 4C method, including “Confidence”, “Control”,
“Contribution”, and “Connection”, which helps the professionals
highlight their personal features and career images through
appropriate body language, eye contact, and behaviour.

o

iy

Nk Farcde siaste,
e

{£&: Adelino Cattani
EEIEE
HhiR: 155

HARES: 2017

Autor: Adelino Cattani
Tradugao: Wang FuSheng
Editora: Yang-Chih
Book Company Limited
Ano: 2017

Author: Adelino Cattani
Translator: Wang Fusheng
Publisher: Yang-Chih
Book Company Limited
YEAR: 2017

RARATERA
COME DIRLO? PAROLE GIUSTE, PAROLE BELLE
COME DIRLO? PAROLE GIUSTE, PAROLE BELLE

SEEAR—PIZN, 2—0RAFER, L—oNRERRTE, EHFA
AT B IEREE RS AR IR0 R, th#h BRI LA SRR T
B, HRIFInEE AL,

Falar é uma arte, quando em demasia pode ser considerado bajulagio,
quando ¢é escasso poder ser considerado indelicadeza, virios casos sio
exempliﬁcados no livro, em quea utﬂizagéo acertada de certa linguagem
ou linguagem de sentido mais bajulat(’)rio ¢ vantajoso, evitando mentiras
ou linguagem confusa, com objectivo de estabelecer uma interacgio

comunicativa sauddvel.

Speaking is an art. A few more words may be regarded as flattery,
while a few less may be impolite. The book uses examples to
illustrate the benefits of using language appropriately and giving
compliments, and it also advises to avoid lies or ambiguous
expressions, in order to establish a good interpersonal
communication.

>k ® PROCURA DEEMPREGO @ Job Hunting

REGEART: EREAZEQM

MAGIADE CACA AQ EMPREGO: ESTRATEGIA SECRETA DE EQ, DE
SERIE PRO EM ENTREVISTAS

JOB-HUNTING MAGIC: EQ SECRETS FROM INTERVIEW EXPERTS

FESRSRRERTANTES, FBER150005KBERER, S

T BILL ‘e TIFAORIBERIRAVEEERE" . “MNURBAERmANE A EZR
EEFME E EEEPREN L ZRORBSRAIREEBENIK

fe: may Wies

ikt : JEFLERRYE
HihREE(S: 2019

Autor: Natalie Evie
Editora: Feifan Publishing
Ano: 2019

Author: Natalie Evie
Publisher: Feifan
Publishing
Year: 2019

Livro de autoria de ex-administrador executive de Grupo Goldman Sachs, com
mais de 15 000 curriculos vistos, a autora divide a obra em trés partes: “sucesso
em conseguir emprego esta na EQ), inteligéncia emocional”; “como elaborar um
curriculo e uma carta de apresentagio que garantam entrevistas”; e “Sobressaia
em entrevistas”, em que sio explicadas diversas estratégias na procura de
emprego para novatos no mercado de trabalho.

The author was the former executive director of Goldman Sachs
Investment Bank and has read more than 15,000 resumes of job

applicants. In the book, she offers practical and efficient job-hunting skills
for workplace freshmen in three parts including “the success of finding
a job depends on your emotional intelligence”, “how to write the resume
and cover letter that can win an interview”, and “how to stand out in an

interview”,
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Editora: Match Media Limited

Ano: 2019

Publisher: Match Media Limited

Year: 2019

NEASREE S

ESTRATEGIADE CACA AQ EMPEGO COM 9 TIPOS DE
PERSONALIDADE

JOB-HUNTING STRATEGIES FOR ENNEAGRAM TYPES

ERECHARSERRETEATERENETHEAR, ERETE
S TNRABSRILERATE, S8 16238 SRR, F/IRT
RECHIMEARES, A BHRINCERECHHEBIR, BiREHE
1BAEEHE.

Escolher empregos que tenham uma maior correspondéncia com
as caracteristicas de personalidade pode diminuir o risco de estar
na 4rea errada, este livro explica, detalhadamente, empregos para 9
tipos de personalidade, ainda 162 questdes para testar competéncias
profissionais, de modo a conheceres as tuas préprias vantagens na
personalidade. Além disso, o livro ainda ensina formas de romper os
limites criados pela personalidade, com vistaao emprego de sonho.

Choosing the career based on your personality may reduce the
risk of entering the “wrong” industry. This book analyses the jobs
that match with the Enneagram Types in detail, and there are 162
questions on workplace ability that help you understand your
personality advantages. In addition, it also teaches you how to
break through your personality limits and helps you find the ideal
lifelong career.

HFX ¥ {H ® AUTOVALORIZACAO @ Self-Upgrading

{E&: Martin
HhRt: EEAB AR
HhREM: 2019

Autor: Martin
Editora: Peking University Press
Ano:2019

Author: Martin
Publisher: Peking University

Press
Year: 2019

EiNTIEEEAPIRIEE
FROM RUDIMENTS TO PROFICIENCY IN THE POMODORO
TECHNIQUE

FROM RUDIMENTS TO PROFICIENCY IN THE POMODORO
TECHNIQUE

EMTIEEBREAF AFrancesco CirilloFr&Isz, #IB—(EERSEE
305 $ERFI S IR 2565 8 TIERRBELI RS SRS, Eh=pFE L
BERS . EFEERENE. BRLUBBE=E30, ETENAMT
AR,

A Técnica Pomodoro foi criada pelo italiano Francesco Cirillo, em que
divide cada meia hora em periodos de 25 minutos de trabalho e 5 minutos
de descanso, aumentando o foco em cada tarefa durante esse tempo. O
livro apresenta trés partes: a descrigio da técnica, a sua pritica e formas de

progresso, ajudando os trabalhadores melhorar problema de procrastinacio.

The Pomodoro Technique was developed by an ltalian, Francesco
Cirillo. It uses a timer to divide 30 minutes into 25 minutes of
work and 5 minutes of rest, with the focus on finishing the task at
hand. The book includes three parts: the introduction, practice,
and refining, which helps working people stop suffering from
procrastination.
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2E REE
HiRH: REE
HERES: 2018

Autor: Shan KouZhou
Tradugio: Zhang TingTing

Editora: ACME Publishing Group

Ano: 2018

Author: Shu Yamaguchi
Tingting
Publisher: ACME Publishing
Group
Year: 2018

FUERNSMEEL: AREESZRBRERAGEE, EA8%
D, mEmRIhA L

LEITURA EFICIENTE EM EPOCA DE SLASHIES: TECNICA
DELEITURA POR MULTIPLICL}?AO, A CONSTRUCAO DE
REDE DE CONHECIMENTOS CRUZADOS, CAPACIDADES

EXPANDIDAS, A CAMINHO DEVIDA DE SUCESSO
EFFICIENT READING IN THE SLASH ERA: USING MULTIPLE
READING TO ESTABLISH CROSS-BORDER KNOWLEDGE
NETWORK, ENHANCE COMPETENCE, AND EXPAND
SUCCESSFUL LIFE

EHBEFARNREES, BREEEEFEEE. (FEESHMEEER
HEESNTSZE, LISRAESERGIER2 . LB SRR
1, ERIERS—EEE, MeERATIFEN, NRECEIIBEH
BEEEN.

Face as constantes metamorfoses no mercado de trabalho, ser
autodidacta de forma a valorizar-se torna-se fundamental. O autor
partilha connosco ilagées retiradas através de experiéncia de ser
autodidacta em leituras, baseada em estratégias de leitura em que é

utilizada a técnica por multiplicagio, com ponto de partida a sua prépria
4rea de especializagdo, cruzando com outras dreas, por forma a criar uma

identidade profissional particular.

Self-upgrading has become very important in the ever-
changing workplace. The author sums up his self-learning
method through years of reading: formulating a self-learning
strategy by multiple reading. In other words, we can start from
our own work field and multiply another cross-border field,
which can improve work performance and establish a unique
career orientation.
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LIBRARY PORTRAIT + LIBRARY WONDER WHY
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LIBRARY PROMOTERS

HHEEAR
THE PROMOTER OF READING
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It may take two hours to participate in an event at the library, but before
these two hours, the library promoters have to spend over a dozen times
the amount of hours to organize the event. The library provides hundreds
of activities each year, such as workshops, lectures, parent-child and
children reading activities, the library promoters take every event very
seriously because they always believe: each event is the seed of reading

Gy, AT B BT R . A E R T S IR
%i(Lois) Al BT~ R —E 4R ftE oo (b,

ALK )y 2 B X T o AR AT i KRR 1) 2 3 [ 6 4

5 T e A S () 0 T R A TR T R
R TR 20 AR LD, (BB DL R 3 R
A E R B A R R E R RN, —IRATA
HRRLMEAAT, AR, BRERATMIEL” Loisaf.

Il 75 6 D 4 (K28 6 A IR ORI 54 IS SS, RAEMARER
19, Ja A7 3 ] 2 A LR R (R ) A B S B R R R
Loisaft [ &2 — 5 A JLAY 2 [H], R A 2 i e,
REGEIER, A AT A5 M S B s B ” . thst , &7
B e O B, [ S A AN O A LAY S A, o
JREAER &R e, MO E E &6 TEARZR T
Ao 15755, R G251 0 58 S AL 8 T B ey i 40 3R 1 2 3 [
RS T 2, T PR HE 2.
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which will grow into strong trees in future.

/

Book recommendation is also the job of library promoters. But nowadays the old-fashioned, simple book
recommendation are not attractive to the public anymore. Therefore, in the recent years, the events are
more and more integrated in daily life, such as handmade workshops, children activities, lectures, sharing
events so as to spread the seeds of reading. Lois Au, Director of the Promotion Department told us that
her colleagues have been working closely on providing diverse activities, both in themes and styles. As
a public library facing the whole community, they seek to discover various themes catering to the needs
and attention of various social groups. “Even though there are not many participants in some events, we
cannot cut down the event just because there are few participants. The promotion of reading requires
long-term investment. One failure does not speak for the future, we should never give up. Always being
ready to try is our attitude,” said Lois.

In recent years the library has an increasing number of visitors, which is a delight for the library promoters.
This means the library has its specific charm to attract readers. Lois said, “Library is a public space.
Although some visitors do not come for reading, as long as they walk in, it is possible that the library can
arouse their interest in reading.” In addition, in order to better promote reading, the library is working
closely with different public departments, such as the cooperation of BookCrossing with the Education
and Youth Affairs Bureau (DSEJ), sharing working experiences with library staff from the Great Bay Area,
and so on. Through these events, the library staff can learn more about the reading culture of various
places, so as to promote the services of Macao Public Library and spread the seed of reading.

\
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BOOKCROSSING

EETHEHHNEER, BEETEASFREARE
RINI#E, BERMEIZSEEL. BazRits
NEZEL, BEFXABE FHIEPIhRESE

EESE ‘B5R", HEER SR MEREED.
BESEENAEREZEER, BULUERAS
o, EEE R E R RS,

:  What is BookCrossing activity?

The BookCrossing activity of the Macao Public Library
aims to encourage the public to put the books they
no longer read to the designated stations for release
so that the books can regain “freedom” and other
booklovers have the chance to read them for free. The
people who finish reading the books picked up from
the BookCrossing stations can share the book with
others by doing likewise.

. AMT2REEERIEE?

HERICECTBRBNEERE ‘BEER &
B ERERA, PETEERFBLARMESZS
< aE. MEEBHEESNHRE, RER

EE48uL https://iwww.library.gov.mo/zh-hant/
aboutus/bookerossing

How to take part in the BookCrossing activity?

As long as the public put the books they no longer read
into the collection box at the BookCrossing site, they
are deemed to have participated in the activity and
given up the right to the relevant items. For readers
who want to read the books from BookCrossing can
simply go to the BookCrossing stations to choose
books with BookCrossing stickers, no procedure
is needed. We recommend that each person take
one book at a time. For detailed regulations of
BookCrossing activity, please go to the official website
of Macao Public Library. (https://www.library.gov.mo/
en/aboutus/bookcrossing)

BUERYEEREERE? UHERT ARSI
WENEEEEREMREZSHE "BESER

. [AEREEE. P EEEE. SHEEE. 2
FEEE, URABEESFRE THIRALEF
O, R SERPL. EEROLIERHEDE
HEERHRAEHO.

Where do the books for BookCrossing come from?
Where can we find the BookCrossing stations?

The books for BookCrossing mainly come from the
books released by the citizens who are willing to
participate in the activity. Upon the completion of
basic selection and processing by the Library staff, the
books will be placed at the BookCrossing stations set
up in various public places. There are up to now nine
BookCrossing stations in Macao, including the Macao
Central Library, Sir Robert Ho Tung Library, Patane
Library, llha Verde Library, Taipa Library under the
Cultural Affairs Bureau; Adult Education Centre, Lago
Integrated Activity Centre, Moral Education Centre
and Centre for Psychological-Pedagogical Support
and Special Education under the Education and Youth
Affairs Bureau (DSEJ).
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Navega com livros
Leave your books for bookcrossing

il

Liberta com leituras
Enable greater freedom to reading

»
Ry Aa
Deixa os teus livros viajar Para os destinados encontrar

Release your books for an excursion
: Let them encounter the right person
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Awards.

Tlustrador natural de Macau, licenciado em Literatura B}irénico, tendo
estudado, apds a conclusdo de licenciatura, ilustragao no Reino Unido,
com obtengio de grau de mestre na Universidade de Artes Criativas, em

2019, foi nomeado para World Illustration Awards.

Hustrator from Macao who has a Bachelor’s c:ifegree on
English studles. Further his/her study in Britain %a/brfhg
Hlustration and gained a Master’s degree m British
University of Creative Arts (UCA). Awa deo&% “World
Hlusiration Awards” in 2019. j i

7

.'/

FR——

10

e AT

EIEEFMH / EHERAE

MORE THAN JUST FOO
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Sandral A5t TR IERFIBRESL

Sandra is introducing the history of Macanese cuisine in Macao

WUATHE b A S A Ml AR SBL A AR, A2 A R Y A
i N IR B AC RIS B T Rl AR 2 s T i A ke,
e AR R AL AT R AT A A ot i “HI#A
AR LG AT o3 2 th 1 BB e R R 80 0 e i
Ho LAMFGR A EREHBBMEER . —, HAHETAER
PR I E SRS BB R Ty, R A Sk s S
FEHRF (L. 7 Sandral) S0 P41 48 L ATyl

20174F, “HAERMASREREEE" WA (R E SO 8
FEHH) , ST ARRRR| LA SR, ARSI A
A%, FERE X A TR LA S E R, B2 RS
AN AR EmER A, (AR LA TR, AR
Sandra%E1S MR AT, (EBHAG TR /NEEES, 1A BESE, ARE. 3R BT
Rt #s RS, I B A B AL 2R, B
BT TR AR SandraFeom i A g B, FASGEHZ
MR EE R AT, WA SR I A TER T AL R
B, WEIELET AR, SRR SRR B MR F k.

LIBRARY HANDBOOK 7/ LIBRARY MAGNIFIER

FIAS A bt B N NARATIEL, AP SO 5 0 i S e A 4 5 —Fillpeixinhos  da
hor ta iR TSR MTACE? K0 & SEAF U ar Ao Al R P 36 7 g 5 AR AT
AT EE, 2 115 A S AIAS SRS e 2 TR e 355 A PR TG e 2 — R R I R £
rV AR PRE S BELSCAR” SO A AR IR P R 1 2R R R i f1 0t N Sandra  Niza
BarrosHite i, Rl Z1Ma sk —bs Je b AL, SR ZACE 240 52y [H]
I, S SR OB B R A

Everyone knows about tempura, the Japanese-style deep-fired vegetables,
but do you know that tempura is originated from a dish called “peixinhos
da horta”, the Portuguese-style deep-fired peas? Are you feeling curious
why “Portuguese chicken” can be found in almost every restaurant in
Macao, yet you cannot find it in Portugal? One of the events during
“Macao Library Week” delivered a themed lecture “Tasting the History and
Culture of Macanese Delicacies”. We have invited Sandra Niza Barros, the
owner of a new-style Macanese restaurant, as the speaker and let readers
experience the cultural exchange on food. Aside from tasting the delicious
Macanese food, readers could also experience the cultural integration of
various cultures.

Macao-style Portuguese dish and Macanese dish are similar but not the
same. The former is Portuguese dish adapted to local flavour in Macao;
the latter is based on Portuguese cooking techniques, integrating
various spices as seasoning and cooking skills of diverse origins. “As
early as the 16th century, the Portuguese brought their olive oil,
Portuguese sausages and wine to travel around the world. Macanese
food is the eatliest fusion food in the world, as the Portuguese brought
their food to different places during the Age of Discovery. Their food
developed into the local fusion dish by integrating local flavour,”

Sandra introduced Macanese cuisine to the participants.

In 2017, “Macanese cooking skills” was included into the “List of
Macao Intangible Cultural Heritage”, which made more people
started to know about Macanese food. However, the recipes of

Macanese food were never handed down to outsiders, and each

family has her own technique and flavour. The number of Macanese

cuisine has been decreasing, as many typical local dishes and food are

disappearing. Grew up in Macao with Macanese food, Sandra finds it
a pity to see this happening. Therefore, she started her experiment by BAPSHTIE L £ AP Sandra

learning cooking skills of various Macanese cuisines from her mother, Sandra, a chefof new-style Macanese cuisine
grandmother, her relatives and friends, combining her own skills in
the cooking, so as to create a new-style Macanese cuisine. Sandra said
she will not change the recipe, because they are based on decades of
experiences of the older generations. What she could do is to present
the dish with more up-to-date cooking styles to attract the attention

of youngpeople, in order to passon the Macanese cuisine in Macao.

EEEAE X

LIBRARY MAGNIFIER

&iZ / TAIWAN

ST EEEAE KAOHSIUNG MAIN PUBLIC LIBRARY

ST EE AR E R TR A, M SRR ETE The exterior of Kachsiung Public Library is designed into a

lass curtain, and from the sixth floor to the top floor there
< 1) . = S 9 , P
BREERKH, ERAREAR . FER. mmflins is a giant patio, introducing plenty of natural light. Both of

EMlEe, el A EES, NAlEE, ILEREERIIRE the eastern and southern balconies are filled with plants

RS, ELEENE, P RISIERS100EMm, FiFE to avoid direct sunlight, and create soundproof effect,

A REE TS S S S . SR EE—Ig enabling reading in a green environment. The library has
R BEMTRE o 1% = IEH

nine floors altogether with a collection of over 1 million

AR T —EBAERE AT, 1SRN E T B A2 ER books of Chinese and other languages, as well as a diverse
ES MBS EAER, B0 E . EREAaE) variety of audiovisual materials for the readers. What is

ret especially worth mentioning is the “International Picture
25, SERIME DK Book Centre” located at the basement of the library. There
o are a wide range of excellent picture books from Asia,
Q SiETHEAREEYLIR61%E Europe and America. There are also activity areas for
children, and interactive equipments for electronic picture
books, adding fun to reading.

Q@ Xinguang Rd No.61, Qianzhen Dist., Kaohsiung City, Taiwan
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A DREAM THAT GOES NOWHERE

Life is like a dream. As human beings, we are constantly chasing success and yearning for other’s admiration.
Yet, most of the time, we are not recognizing the impermanent nature of elements existing in our life, and sometimes,

we do not even know what we want. When it comes to matters of the heart, men and women often find themselves in love with

the wrong person, or being with sometime for superficial reasons. Writer F. Scott Fitzgerald’s story, Winter Dreams,
explores such human phenomenon, pointing out that even in circumstances for which trouble is avoidable,
we still make mistakes and put ourselves in difficult situations due to temptation and temporal pleasure.

COLUNA

ESPECIAL

Set in the roaring 1920s of America, a time of flourishing prosperity,
Winter Dreams reveals how vain personalities conduct themselves in
a world of over-the-top parties and promiscuous romances. Dexter
Green, the protagonist, never has hindrance creating a comfortable
living for himself. His father is a grocery store owner, but to earn
some pocket money, Dexter caddies at the local golf course and
mingles with wealthy families.

One day, a pretty girl of eleven years old, Judy Jones, is at the
golf course with her caretaker. While quarrelling and deliberately
trying to physically hit her caretaker with a golf club, Judy flaunts
a “blatantly artificial” smile at Dexter. While conscious of Judy’s
obnoxious temperament, Dexter is bewitched by her flirtatious
endeavor to make an impression.

Years later, Dexter becomes successful after graduating from
university and setting up a laundry business. He once again runs
into Judy at the golf course. This time, he is no longer a caddy, but
has others carrying items for him and his acquaintances. One of
them, Mr. T.A. Hedrick, is suddenly hit by a golf ball in the abdomen.
Apparently, the ball belongs to Judy Jones. Without apologizing,
she walks over to the group of men. Dexter looks at her and is
immediately bedazzled by her beauty.

Shortly after, during the night, Dexter encounters Judy again at
a lake near the golf course. Swimming and being in motor-boat
together, they exchange words causally and Judy ends up inviting
Dexter to dinner. The next evening, she tells him that she is engaged
to another gentleman, only to find out that he is not wealthy. Dexter
directly informs Judy that he makes more money than any man at his
age, and their romance begins.

The author of Winter Dreams, F. Scott Fitzgerald, is a genius
in describing and pointing out how men completely lose their
judgement and common sense when they are overwhelmed by
female beauty. Moreover, if a certain woman is courted by numerous
men, their obsession to possess her becomes even stronger. Perhaps
this heightened level of desire is what leads to our society having
terms like “trophy wife” and “trophy girlfriend.” These labels are
inherently misogynistic and yet the minds of men are driven by
animalistic behavior that is not characterized in the civilized or
logical realm.

Fitzgerald’s writing is clear and concise in indicating that Judy is,
in a way, toxic to Dexter: “Dexter surrendered part of himself to the
most direct and unprincipled personality with which he had ever
come in contact. Whatever Judy wanted, she went after with the
full pressure of her charm. There was no divergence of method, no
jockeying for position or premeditation of effects. There was a very
little mental side to any of her affairs.”

Judy is the epitome of superficiality, but she is skilful in luring men
into her world due to her ability in offering false hope to them.
Using the charm of her physical attributes, she makes men imagine
how wonderful life would be if they marry her, but right after several
romantic encounters with one man, she would go on to date other
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men. The thought of being able to possess a woman for one moment
and losing her in the next second is a thrill to men, and they keep
playing the game although they know they are going nowhere with
it.

As the story goes on, Dexter comes to a time when he thinks that he
could no longer have Judy and becomes engaged to Irene Scheerer.
While she is from a honorable family, Fitzgerald describes her
to be “a little stout.” By highlighting how Irene looks, the writer
foreshadows the fact that for a superficial character like Dexter,
things might not work out between them. This is followed by Dexter
having to convince himself over and over again that Judy is not the
right choice and would have “glaring deficiencies as a wife.”

However, no matter how hard he tries, Dexter could not get himself
off the spell of Judy’s beauty and charm. Judy has just to appear
before his eyes and he would disregard all her negative traits. At
the lounge at the University Club, during a night when Irene is not
feeling well, Dexter runs into Judy once again. With words like
“you’re handsomer than you used to be” and “you have the most
remarkable eyes,” Judy’s superficiality is again more than evident,
but Dexter’s shrewdness is totally gone at the sight of her tears and
vulnerability.

“A million phrases of anger, pride, passion, hatred, tenderness
fought on his lips. There was a perfect wave of emotion washed over
him, carrying off with it a sediment of wisdom, of convention, of
doubt, of honour. This was his girl who was speaking, his own, his
beautiful, his pride,” Fitzgerald wrote.

At times, when a human being falls in love, he or she does not fall
in love with another person.. For a narcissist, love is all about what
the other individual reflects of oneself. When the impermanence of
life is not recognized, vanity will take over and hinder a man or a
woman’s capacity to make the correct decision. In Winter Dreams,
Fitzgerald narrates a narcissistic dream beautifully. Where beauty
fades, truth reveals, just like when spring comes, snow melts and
unveils what is underneath.

Irene Sam

Born in Macau and raised in the US and France, lrene is fluent in
six languages and contributes reqularly to various publications

in Hong Kong and Macau.

EUSEBIO MACARIO: HISTORIA NATURAL E SOCIAL
DE UMA FAMILIA NO TEMPO DOS CABRAIS

Camilo Ferreira Botelho Castelo Branco nasceu na freguesia dos
Martires em Lisboa no dia 16 de Mar¢o de 1825 e suicidou-se em Vila
Nova de Famalicdo, Sao Miguel de Seide no dia 1 de Junho de 1890).
Foi um dos mais importantes escritores do século XIX em Portugal
e o romancista mais lido e traduzido a par de E¢ca de Queirds. Foi
também cronista, critico, dramaturgo, historiador, poeta e tradutor.
Foi ainda o 1.2 Visconde de Correia Botelho, titulo concedido pelo
rei D. Luis. Camilo Castelo Branco tera sido, sem grande margem
para davidas um dos escritores mais proliferos e marcantes da
literatura portuguesa. Ha quem diga que, em 1846, foi iniciado na
Macgonaria do Norte, o que é muito estranho ou algo contraditorio,
pois ha indica¢cdes de que, pela mesma altura, na Revolta da Maria
da Fonte, lutava a favor dos Miguelistas como "ajudante as ordens
do general escocés Reinaldo MacDonell”, que criaram a Ordem de
Sdao Miguel da Ala precisamente para combater a Mag¢onaria. Do
mesmo modo, muita da sua literatura demonstra defender os ideais
legitimistas e conservadores ou tradicionais, desaprovando os que
lhe sdo contrarios. Teve uma vida atribulada, que lhe serviu muitas
vezes de inspiragdo para as suas novelas. Foi o primeiro escritor
de lingua portuguesa a viver exclusivamente dos seus escritos
literarios. Apesar de ter de escrever para o publico, sujeitando-se
assim aos ditames da moda, conseguiu manter uma escrita muito
original. Dentro da sua vasta obra, também se encontra colaborag¢ao
da sua autoria em diversas publica¢des periddicas.

O Eusébio Macario foi publicado em 1879 um ano depois de A
Corja, romances com semelhang¢as que advém da opg¢do pelo estilo
parédico e também ou sobretudo pelo didlogo que se pretende
estabelecer entre o Realismo eo Naturalismo. O Eusébio Macario é
o narrador da histdria, e é pai de Fistula e Custdédia, duas criaturas
bem idiossincraticas. A rapariga € descrita como uma mulher
cheia de desejos animais e gestos de marafona que teria herdado

da mde. O rapaz, por sua vez, é um cacador e fadista de tabernas
sertanejas, amante da ociosidade e das bebedeiras. Ambos fazem
um casamento por conveniéncia, ja que o dinheiro dos cénjuges
se sobrepde a qualquer amor ou respeito. Enquanto ela se casa
com um brasileiro que é tdo rico quanto asqueroso, ele se une
matrimonailmente a Felicia, irm3d do mesmo brasileiro e antiga
amante de um clérigo. Enfim, ao término do romance, encontramos
um grande final feliz: a antiga amante do padre torna-se uma mulher
casada com respeitabilidade social; ja o sacerdote abandonado
continua exercendo as mesmas funcdes religiosas e procura
uma nova amante para suprir a falta da primeira. Os dois irmios
devassos, ricamente casados, também finalizam sua histdria no mais
alto grau de satisfacdo.
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NOVELAS DO MINHO

As Novelas do Minho tiveram apenas uma edi¢do em vida do autor,
publicada entre 1875 e 1877. O 12 volume, Gracejos que Matam,
publicou-se em final de 1875. No ano seguinte foi a vez dos 22 ao
72 volumes, respectivamente, O Comendador, O Cego de Landim,
A Morgada de Romariz, O Filho Natural e a primeira parte de Maria
Moisés. No ano seguinte publicou-se a continua¢do de Maria Moisés
(82 volume), O Degredado (92) e a mais conhecida das novelas, A
Vilva do Enforcado (volumes 10 a 12).

CRITICAS: «Se Eca é inigualavel no bom gosto, Camilo supera-o na
arte de traduzir o movimento e a ac¢do.» Aquilino Ribeiro

As oito novelas curtas de Novelas do Minho resultam todas afinal de
pequenos fait-divers, a partida sem grande importancia. Uso como
referéncia a pequena novela os Gracejos que Matam. Nos Gracejos
que Matam o fanfarrdo Alvaro de Abreu na prosecuc¢do da sua
tentativa para seduzir a sua prima Irene, acaba por ser desagradavel
e inconveniente com todos os convivas, em numero de seis: mas
quando um deles resolve entrar no jogo e responder a letra ao
presumido, logo se desencadeia uma tempestade num copo de dgua
e os animos exaltam-se ao ponto de ja se falar de duelos, duelo
burlesco pois Alvaro Abreu nen sequer sabe usar a arma com a qual
desafia o seu opositor, ou seja a esgrima. Depois todos entram em
cena, mas o ambiente torna-se tenso e litigante. Ao minimo pode

degenerar em drama o que devia ser uma amena cavaqueira.. Mas
o espirito exaltado das pessoas do Minho, os homens sobretudo,
é apanagio das novelas camilianas. Nem sempre as novelas sdo
violentas, mas pode extrair-se quase sempre uma moral em que
o mal, a ingratiddo, o egoismo parecem triunfar é quase sempre
o bem que vem ao de cima, mas também sempre com un sabor
vingativo e reparador. O que é também apanagio das novelas de
Caminho é a sua puerilidade muito esquematica, Predominam os
sentimentos primdrios, como a vinganga, ligados a enredos em que
o problema da justica e do bem e do mal aparecem desenhado com
tonalidades muito maniqueistas.
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